
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Congratulations to Evolve 

Evolve been has been named the recipient of the Jack & Robert Smorgon Families Foundation 2008 Victorian 
Children Communities’ Awards for the Regional Social Disadvantaged category! 
 
The award recognises our outstanding practice with Children and Young People.  The criteria requested best 
practice standards, policies, protocols and operative practice. The Award also includes $10,000 to go toward 
staff professional development to further enhance our skills and capabilities in working with Young People.  
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About Evolve at Typo 

Station  
 

We provide a supportive 
environment for 
disadvantaged Young 
people to evolve into 
strong, caring and 
purposeful individuals.  
 
At “Typo Station”, a 
remote rural property in 
the foothills of the Alpine 
National Park in North-
East Victoria, we build 
skills, resources, and 
support networks for 
long-term growth and 
positive life achievement 
through: 
 
• A two-year early 
intervention Program for 
14-17Year old young men 
experiencing difficulties 
At home and/or school. 
 
• Applied leadership 
Programs for student s 
from Year 9 and above 
experiencing 
disadvantage 
 
• Partnership programs 
with alternative education 
settings and agencies 
across Victoria. 
 
• Police Youth 
Development Program 
with Victoria Police in 
North-East Victoria 
 

In 2007 we had 
100%Retention at school 

or 
Workplace placement for 

the Young Men’s 
Program . 

 

Dear Friends, 
  
Recently I visited schools that are partners in our Leadership and 
Development program to gather some information for the research we are 
conducting on this and all our programs.  The young people in attendance 
at these sessions who were participant’s in the program were given time to 
talk about their experiences so far.  The twelve young people participating 
were highly complimentary of the program to date.  However, it was two 
responses that intrigued me the most.  One was offered from teachers and 
young people who suggested that one of the young men had shown 
enormous development over a short period of time. 
 

This young man had been withdrawn and isolated at school without many 
friends.  Since the first residential at Typo Station he had managed to 
make a number of new friends both inside and outside the school as well 
as be far more open with the teachers around the school.  His re-
engagement in school life and his education was profound. 
 

Another young man, who it was stated was suffering significant 
depression, had markedly improved his sense of worth and his 
engagement with education, his family and the school.  His father was so 
concerned that the program continued, to the obvious benefit of his son, 
that he took the step of ringing the school to ensure that it would continue 
over the ensuing years. 
 

Finally, one of the young women who participated in the program was 
heading up, with the help of some of her peers, the publication of a 
newsletter to keep all the students at the school informed as to the 
progress of the Leadership and Development program in the participating 
schools. 
 

All this and much more appeared after only a few months of being 
involved in the programming.  What it provided was not only valuable 
information about the value of the program for the young people involved, 
but also the power of it to change lives and attitudes significantly over a 
period of time. 
 

This bodes well for the research that is being undertaken for us through 
Victoria University.  This research will occur over three years and will be 
conducted on all our programming.  This will be a substantial study that 
will provide us and all participating partners with information regarding the 
effectiveness, or otherwise, of the programs we are undertaking.  It will be 
invaluable in making presentations to conferences and arguing for further 
financial support from funding bodies and government.  We will continue to 
keep you informed with the findings as they come to hand through the 
research.  
 
Your continued support and interest is what makes these stories possible. 
 
Many Thanks, 
 

 
Paul Stolz 
C.E.O. 
Evolve at Typo Station 
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As we mentioned in our previous newsletter we had 4 new directors join our existing board members earlier this year. We 
will profile all our Directors in coming issues. So let’s kick off with a new face and an old face….whoops I mean established 
identity! 
 
Jonathan Walter 
Jonathan is the Head of the Middle School at Caulfield Grammar School 
and he co-ordinates the programs for over 900 students across the various 
campuses of the school.  Jonathan has worked as an Outdoor Educator 
and classroom teacher in a variety of schools over the last 16 years, 
undertaking key roles in strategic direction and leadership.  He has 
presented his ideas nationally and internationally, worked as an 
educational consultant and is regarded as a specialist in Experiential 
Education.  He is a passionate educator with a particular interest in 
building the capacity of the education system and ensuring it is meeting 
the needs of the breadth of our community.  Jonathan enjoys spending 
time with his children; Ella, Claudia, and Digby.  His hobbies include: 
surfing, windsurfing, painting, paddling, climbing, camping, golf and music.   
Jonathan is one of our new directors. 
 

 

Adrian Findlayson 
Adrian is Chief Executive Officer of Wishlist Holdings, a group that includes Australian brands such as wishlist.com.au, 
Accumulate, Vii, and evoucher.com.au.  
Adrian has a been the General Manager of Excelio Systems and before that, established FreeMarkets in Australia and  
was a Director of WSA Online, an e-commerce consulting and advisory business. 
Previous business experience includes strategic management consulting with the Mitchell Madison Group in Australia and 
South Africa and Investment Banking with Firstcorp Merchant Bank in Johannesburg.  Adrian is a qualified engineer, and 
holds an MBA and MSc from the University of Witwatersrand, Johannesburg. 
 
Why I chose Evolve:  “Very simply, because I am passionate about helping young men; I believe very strongly that there 
are too many young people who are not given the tools they need to cope with life (and I got first hand experience of this in 
boarding school and the army in South Africa), and that organisations such as Evolve can (in a very effective manner) help 
them to build happy and successful futures.  But it is also even more personal - I have 3 young boys, and wanted to ensure 
that I was abreast of what is troubling young people today, so that I could feed this into my work with Evolve and use it to 
help to raise my own children.” 
 
Adrian is an avid tri-athlete, with ambitions to do a full ironman this year.  He is also a fanatical sports person and supports, 
in no particular order, the Saints, Brumbies (rugby), and all National Australian teams, especially the Wallabies.  Adrian 
has been a director with Evolve since 2005. 
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The Leadership Development Program is well underway with both the Nillumbuk Cluster of schools and The Grange P-12, 
both completing their two week residential at the Station in fine style earlier in the year.  The objectives of the residential 
were for the students to be challenged physically, socially and emotionally as well as starting to get them thinking about 
their extended projects back at school.  
The students and teachers completed a challenging five day bushwalk over the Crosscut Saw.  One student noted that the 
best part of the walk was getting completely lost and having to find their way without much help!  These experiential 
experiences are the key to the Leadership Development Program and provide the students with real-life opportunities to 
stand up and show their true colours.  All of the students were gobsmacked by the spectacular views and even more 
amazed that they could complete such a challenge.  From a leader’s point of view, it was fantastic to see the groups come 
together and to hear stories from the bushwalk still being told back at school! 
The students also worked on some short term projects of their choice up at the Station and included ideas like;  

� Making a hat stand for the Woolshed  
� Learning how to make bush stools and then teaching other students back at school how to make them 
� Organising a concert up at the Station for the LDP students 
� Making paint from sources found at the Station and completing art work inspired by their life experience or their 

experiences with Evolve at Typo Station 
� Designing and building a boot box for all the steel caps 
� Creating a newsletter to go out to parents and students involved in the LDP 

By working through this ‘process’ of completing a project (which includes brain storming, researching, learning skills, 
experimenting, refining, setting 
timelines, hard work and presenting!) 
the students learnt about and developed 
key skills and habits that will be 
essential during their extended project 
work back at school. 

The students were diligent at 
maintaining their journals to reflect on 
their experiences.  Their journals will 
stay with them for the entire 3 year 
program and also form an important part 
of the learning process for the students, 
staff and Evolve at Typo Station 
Program Co-ordinators. 
Extended projects back at school are 
well under way with students working on 
varied and interesting ideas.  There is a 
group of students planning to work 
towards fixing the school oval, which is 
currently not useable, another student 
has a particular interest in frogs and 
wishes to conduct research project in 
this area, whilst others are completing artworks and murals at their schools or in the local community.  There are many 
projects underway and updates will be included in the next newsletter. 
Coming up on the 19th of June the students will be participating in a ‘Thinking Conference’ held at Victoria University.  The 
conference aims at giving students new skills to tackle problems and to ‘not get stuck’ when working through their 
extended projects.  Victoria University has kindly donated the space for us to use and there will be around 70 students and 
staff in attendance at the conference.  Leadership Victoria is also contributing to the conference with a number of people 
from their Experience Bank participating.  The main speaker for the day is Christie Hams, a young educator from Warragul 
who has a passion for innovative teaching and learning. 
The Leadership Development Program is achieving its objectives of providing disadvantaged young people with the 
opportunity to grow and discover their leadership capabilities.  Into the future, we expect these young people to draw 
others from their peer groups into their projects and spread the positive influence throughout their schools and 
communities. It is exciting to think what projects the students may be working on in two years time! 
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In our last newsletter we published an account by two students from the first Leadership and Development Program (LDP), 
of their 5 day experience at Typo Station. We are following up that piece with a short article written by another student 
outlining her story on what has occurred since. 
 
 “Once we arrived back at Typo Station it was time to finish off our activities and accomplish our projects.  For my project, I 
decided to create (with the help of a couple friends) a newsletter about our experience at Typo Station, for the kids back at 
school. The newsletter consisted of highlights (many) and lowlights (few), a main article, a brief explanation of what we 
completed in our activities and a profile page on one of the students.  Everyone ended up presenting their projects at the 
concert.  Some projects included cooking meals for a couple days, teaching and presenting a skill you might have and 
even something that you might have made in joinery and blacksmithing. 
 
During the concert night the movies that we made in our drama activity were shown. The movies were exciting as 
everyone wanted to see how the other groups had performed. The movies ranged from horror to comedy and just plain 
wacky. There were laughs all round!! 
 
Now that my first Typo residential stay is over I can’t help but think of what the next stay will have in store for us. I will 
definitely use what I have learnt from being in the LDP in the future. Even though we are not at Typo Station at the 
moment, we are still working together every fortnight to prepare our major projects. It is quite a hard decision for me as I 
still do not know the base of my project. My only certainty is that it will involve something close to my heart. Other students’ 
project ideas are awesome. Some involve helping out in the community and some teaching others some of the skills they 
have learnt from the “Evolve at Typo Station” program.  
 
The chance to participate in LDP is a one in a million. I hope that all the students gain many skills from the program, the 
least of all that you can do things in life that may seem impossible. You can only gain by the experiences at Typo Station. 
My ambition is that all that I will have learnt from LDP will be put to use in my adulthood. Personal and work related. I can 
only see this experience as a positive step towards my future. 
In three years time I will be 17 years old and completing my VCE. I know that I will try and do my best in all that I do. One 
lesson I have learnt is that if you do not try you will not succeed.” 
 
Jaime Slipais. 
The Grange P-12 College. 
 
We thank Jaime for her Contribution and also wish her and fellow LDP colleague’s good luck for their Thinking Conference 
on June 19th. This conference, organised by Evolve for the LDP student’s will have them working closely with a variety 
business professionals. 
 
Please note that the articles are the opinion of the writer only and have not been influenced by Evolve Staff. It is a reflection of the individual writers 
experience and does not necessarily reflect the attitudes, experiences or situations experienced by Evolve Staff or other program participants. 
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Once the young men have completed the initial 5 week Station experience, they go home secure with the knowledge that 
their experiences at the Station are not yet over.  As part of the two year program, they are offered the opportunity to 
participate in workshops that build on the skills they learnt in the early phase of the Young Men’s Program.  Due to timing 
and other commitments the boys may or may not be with the same boys with whom they did their initial program. The 
follow-up programs are open to all participants from all intakes in the previous year. So far this year, Evolve has run two 
very successful follow-up programs. 

Toil & Spoil  
February 8 th – 11th  

 
Six young men who graduated from the young men’s program in 2007 
enthusiastically made the long journey back to Typo Station for the 
first time since their respective Celebration Days to participate in “Toil 
& Spoil” – some hard work around the property followed by an 
adventure reward!  
With the help and guidance of local and long-time supporter Jimmy 
Findlay the boys and Evolve staff got down to work building a new 
post-and-rail fence in the driveway at the Station. 
It was a challenging, but satisfying weekend as the boys toiled with 
great commitment in hot conditions towards completing as much of the 
fence as possible over 2 days.  New skills were learnt and applied and 
the boys who had graduated from three different programs bonded 
over their common experience of having proudly achieved completion 
of the Typo program. 
After a weekend of hard toil, Monday morning saw a visit down to 
Adrenalin Whitewater Rafting in Cheshunt, where Gail offered the 
opportunity for the boys to lend a hand in her garden for a couple of 
hours in exchange for use of her fantastic rafting equipment in the 
afternoon.  The boys seized the opportunity and toiled with great 
enthusiasm over the morning to produce a sturdy retainer wall. 
With the satisfaction of a building achievement under their belt, the 
boys and Evolve staff headed out onto the King River for a few hours 
of the “spoil” – sledding down the river!!  A lot of fun was had on the 
river as the boys enjoyed the just rewards of their weekend of hard work. 
On the ride back to Wangaratta Train Station after the spoil, a number of the boys remarked on how good it felt to be back 
at Typo, to reconnect with the staff and to sit down and have a yarn about how life had been travelling since their initial 
stay at Typo last year.  It was a great opportunity to re-connect and re-focus for both the boys and the staff. 
 

 

Building the post & rail fence 

After a hard mornings work on the retainer wall 



 
 

Market Enterprise Follow-up Program 
April 23 rd-27th 

 
The Sunday Market at Southbank has been a great supporter of our Market Enterprise stall 
run by our boys for a number of years.  In April this year, 10 of our Young Men worked hard 
at Typo Station for four intense days to craft the wonderful items that were for sale.  
Wooden trays, 3 legged “bush stools”, iron hooks, BBQ sets and fire pokers were just a few 
of the items on show for the eager shoppers to secure a handcrafted Typo original.  The 
Young Men took up the challenge to see the project through from start to finish.  They 
decided what they should make, how much to charge, created ways to display the items and 
run the stall.  They actively demonstrated their blacksmithing and carpentry skills to the 
onlookers and had many people stop by to enquire about what Evolve at Typo Station 
involved and hear personal experiences from the boys. 
All the proceeds of the day were allocated to the Young Men, affording them the opportunity 
to spend their spoils for their toil. 
 
 

 
 
There will be a number of other follow-up programs offered to these, and other, young men throughout 2008 and beyond 
as they work throughout their 2-year follow-up support period. Evolve looks forward to the opportunity to continue to help 
these young men stay on track in the pursuit of continuing to make positive changes in their lives. 
 
 

Chef’s Special 
24th June 2008 

 
This year we are teaming up with Barb Sartori owner and operator of the local King Valley restaurant, Café Cucina,  to 
learn and practice the skills required to work and operate in a commercial kitchen. 
You can enjoy the fruits of their labour by dining at Café Cucina for a three course meal created and served to you by the 
Young Men themselves and share in their success. 
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there was movement at the station………  
 

We posed this question to one of the Station’s Youth Worker’s, Carey Moncrieff , “So what do you guys actually do?”  
We know the role of a youth worker at Typo is diverse, challenging and quite hectic at times, but we wanted a bit more 
detail.  Carey has kindly, and in his own style of humour and typical Typo rouseabout fashion, provided us a snapshot of 
the goings on for our Typo Station Youth Workers.  His colleagues Kate Walsh and Shane Carey have also enlightened us 
with a brief outline on their extra duties.  It’s no wonder they sleep soundly at night and have a healthy rosy glow to their 
cheeks! 
 
“Typo?  Don’t you work with young fellas that are h aving a few 
problems?” 
Yes, that’s what we do but there’s a whole lot more to it than that!  
Like any simple statement there’s a whole world of complexity 
underneath and this is not always apparent...a bit like looking at all 
the pretty little pinpoints of light in a night sky and then realizing the 
immensity of the entities making those little pinpricks.  While not quite 
as grand and awe inspiring as the night sky viewed on a frosty night 
from the veranda of the Woolshed, Typo requires a lot of work and a 
huge amount of flexibility from it’s staff in order to run successful 
programs.  How many jobs do you know of where you are required to 
work from the time you get up to the time you go to sleep and be on 
call all night? 
 
“But don’t you just take them out into the bush and  walk them 
around for a while?” 
Well...yeees.  But this only happens after all the other stuff is done.  
Keeping Typo Station running involves a great deal of organisation, 
planning, maintenance, implementation and meetings, not to mention 
actual hours on the ground working with the young men who come 
through our gates.  Preparation for each program begins long before 
the hike begins.  In fact, some of it starts during the previous program 
in development meetings held to ensure that each time we have an 
intake of boys it is an improvement on the last one.   
As part of the process of continual improvement there is much 
documentation to be formulated and updated in the guise of manuals, 
guidelines and policy documents just to ensure we are complying with legal and moral obligations.  On top of this there is 
that bane of any job; plain old paperwork.  While not able to compete with our work with the young men in the satisfaction 
stakes, this is necessary and all station staff are actively involved.   
Between intakes of boys, each member of the team up here also looks after several Areas of Responsibility, the AOR’s.  
Each of these has their own challenges for whoever is in charge of it and with leadership groups now coming through the 
challenges and time spent working in these has increased.  Imagine keeping track of the many little (and big) items that are 
needed for each hiker to complete a hike safely.  Packs, thermals, water bottles, knife, fork, spoon, plate and a lot more 
needs to be ticked in and out, inspected for serviceability, repairs organised (not easy in a remote area where it may be 
three hours to the nearest quality repairer), serviceable items stacked and inventoried, and general tidying and cleaning 
done. 
Still on AOR’s, ever wondered what it might be like to cook eight thousand meals?  That’s how many meals are cooked 
here in a year.  Want to see the grocery list and quantities?  Our gracious Kitchen Manager, Carol (Aunty Cow), does all of 
this with a smile and on top of this manages to dispense about five-and-a-half thousand morning and afternoon teas also.   
And even when we are “just walking around the bush” or in the workshops we are also working with the young men to 
guide them through to new understandings of themselves and their situations.  Over and above the physical challenges of 
a hike, this can be what takes the most out of staff.  Ten or twelve hours of hard hiking and therapeutic work with the boys 
and there is still daily feedback for each one of them, camp setup, food preparation and nightly meetings before the staff 
can catch up to pass on relevant information to each other which may help us to help one of the boys. 
The funny thing is that all of the physical and mental pain and general hard work is remembered only dimly when looking 
back on each intake.  What we do remember is those moments when we can see our work manifesting itself in the way 
one of the boys responds to a taunt or even smile at something where the day before he may have withdrawn into himself.  
The real payoff comes in hearing about the changes that have occurred from the boys’ supporters, sometimes months 
afterward.  Perhaps next time someone puts to me that essentially what we do is walk the boys around for a while, I might 
save myself a couple of hours of explanation and simply answer “Yes, that’s pretty much what we do!” 
 
 

Carey in yet another other role, as a spirit level . 



there is more movement at the Station…  
 
Shane Carey , Station Youth Worker: These are Shane’s Area’s Of Responsibility at the Station, but first up is an honest 
and personal reflection on his role as Youth Worker. 
 
“I most appreciate the long term relationships we are able to 
build with the youth through the programs at Typo.  I 
approach the intakes knowing that Typo creates a real 
opportunity for young folk to make progressive changes that 
they would like to see in their lives.  One of the biggest 
challenges for me working at Typo is being hours away from 
friends, family and my sweetheart, but Typo is not just a job 
to me, it’s a part of how I choose to live my life.  My small part 
in fighting the good fight so to speak. 
The young folk can be pretty tough to deal with at times but 
then they can turn around and give you the biggest surprises, 
it’s a journey as much for me as it is for them.  You’re 
constantly thrown into unexpected territory where you need to 
rely on all your experience and creativity to deal with what is 
going on, to give the best possible outcome for people who 
may not have had in their lives, an experience anything like 
what they get from Typo.”. 
 
A key responsibility it is to ensure the fire emergency response area, including a bunker is all ready for go and all our 
equipment is functional, safe and documentation attended.  A vital aspect of our fire plan is to ensure a safe and secure 
physical environment at the Station is maintained at all times.  You will appreciate the diligence needed given high bushfire 
status in the region. 
 
First Aid falls under Shane’s umbrella and again a vital component of Station safety and wellbeing.  Shane can also be 
found rummaging around the cupboards maintaining the games, musical instruments, library and sporting equipment.  The 
joinery is the final area of responsibility which includes researching pioneer style woodwork, tools maintenance, timber 
selection and of course running the workshops with the young people in our programs.  Shane mentioned he is always 
happy for information about woodcrafts to be passed on by those of you who are in the know. 
 
 
 
Kate Walsh , Station Youth Worker: 
Kate Walsh is affectionately known as “Hike”.  For obvious 
reasons, as her main AOR is for all that the hikes entail. Kate 
coordinates our committed band of volunteers to prepare and pack 
the food for the hikes.  She spends a great deal of time actually in 
the hike storeroom sorting out the abundance of gear that we’ve 
acquired. Kate’s attention to detail is legendary as she must 
ensure all equipment is in perfect working order and all repairs are 
attended to asap after a hike.  The hike packs weigh 22-25kgs and 
hold all the goodies for a 9 day hike.   
 
Kate says: ”I love working out where the best hike route may be, 
and love sharing the incredible country we have so close to us with 
other people. It’s inspiring to see the way a group can bond and 
individuals can learn while struggling with hills and packs and 
being touched by the amazing views and their achievements.” 
 
When Kate is not to be found burrowing through packs and tents, she tends our garden, both flower and vegetable. As 
Carey mentioned previously, there is always just as much paper work to match the physical load and Kate organises all the 
paperwork associated with feedback from the young men. Her keen eye is utilised in the appraisal and archiving of 
photographs taken during the programs.   
One final word from Kate: “I’m enjoying being here, learning plenty and being inspired by young people and staff alike.  It’s 
a pretty special place and area and feels good to be involved!” 
 
 



Your contribution in 2008 will help 
Evolve at Typo Station to increase 
our support for disadvantaged 
young people: 
* Through building life-skills,  
* Educational re-engagement,  
* Access to vocational pathways,  
* Development of personal skills 
and resources to face life’s 
challenges. 
 
*Donations over $2 are tax deductible 

�  Please do not send me any further 
information. 
 
The personal details you supply will be entered 
into the Evolve at Typo Station database.  We 
may use it to send you further information about 
Typo Station.  Evolve at Typo Station adhere to 
the Privacy Act and will not disclose this 
information to third parties.  If you would like to 
know what information Typo Station holds about 
you, please call 03 9416 2322. 
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We have listed some items below of requirements we need for the maintenance and development of the Station and our 
programs. 
 

 
$4,000:  part sponsorship of a Young Man for one ye ar. 

 

$20 will buy:  $100 will provide:  
Bush meal for the hike Servicing of the chainsaw 

Large bag of chook food A season of vegetables in our vegie garden 
First Aid Supplies (Shane most grateful) Workboots 

A few bricks for the new building Fire extinguisher 
Safety goggles Protective Overalls 

A one-on-one feedback session  
Plants for the greenhouse Community Support visit to a family home 

 Energy efficient light globes  
A fruit tree  

2 good quality water bottles for hikes $150 will supply: 
 A farm hand for a days work 

$50 will purchase: Staff induction package 
1 metre of plumbing A tyre for one of the troopies 

A parent support dinner 4WD service 
A board game Pest eradication program 

Camp oven meal for a whole group of Young Men A graduation package for a young man 
An hour of staff training IT support for our computers 

A large bag of charcoal for the workshop Woodwork tools 
1 metre of fencing A new guitar 

A 25x25cm framed photo of a group from the Young Men’s 
Program 1 cubic metre squared of concrete  

3 large plastic containers for our Kitchen  
  

Name:  

Title:  First Name:   Surname:      

Postal Address:          

      Post Code    

Home Phone:       Work:       Mobile:     

Email:           

I WOULD LIKE TO SUPPORT EVOLVE AT TYPO STATION  

�  Friends of Evolve (donations under $599) �  Station hands ($600 or more annual pledge) 

�  Bequest – Please contact me to discuss �  Volunteer – Please contact me to discuss 

�  In-Kind or Pro-Bono donation – Please contact me to discuss 
 
PLEASE ACCEPT PAYMENT OF:  $  .00  
 

PAYMENT METHOD:  �  Cheque/Money Order or �  Credit 

      �  Visa   �  MasterCard    �  Bank Card  
 

      _ _ _ _ /_ _ _ _ /_ _ _ _ /_ _ _ _   Expiry _ _/_ _ 

      
     Signature     
 
Please mail this slip back to: 
3 Alexandra Parade, Collingwood   VIC   3066 
Telephone:  (03) 9416 2322   Email:  info@evolve.org.au A.B.N. 93 064 707 017 
 
 
 



 
 

 
The First Annual Bush Breakfast 

Presented by 
Evolve at Typo Station 

“Bringing the Bush to the City” 
 

You are invited to Evolve at Typo Station’s annual “Bush Breakfast”  
·   Guest Speakers Fr Chris Riley & His Honour Judge Paul Grant  
·   Young Men’s program participants present their stories 
·   Yesteryear Auction  
·   Evolve program updates 
·   Great opportunity to network with other businesses 
 

 WHERE:  The Collingwood Town Hall  
 WHEN: Friday 27 th June 2008  
 TIME:    7am – 9am 
 PRICE: $30 per person  
 Breakfast supplied by the  “ The Catering Company ”  
 

RSVP: Get in early, bookings by June 16th  please. 
Return to Evolve, 3 Alexandra Pde. Collingwood 3066  

caz@evolve.org.au  / Ph 9416 2322 / Fax 9416 2666 
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Steel cap boots, small sizes 
Industrial fly zapper for Typo kitchen 
Kitchen utensils stainless steel ($60) 

1 Guitar 
Guitar Strings 

4 Guitar cases (hard) 

Stainless steel mixing bowls x4, med, large ($90) 
6 heavy bottoms skillets sm. med & large ($230) 

Office shelving 
Wooden cube storage unit for file folders  

1m width 2 height 300 deep ($250) 
Ergonomic office chairs w/ arms rests (x6) 
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Evolve is concerned for our environment and the wil derness is a place we hold dear to our hearts.  
Help us reduce paper usage and opt for an email ver sion of the Bush Telegraph. 

If you would like to receive the next Newsletter vi a email please send your email to: 
caz@evolve.org.au  

 
In the subject line simply type: 

      TREES PLEASE 
 

**If you no longer wish to receive mail, please ema il us advising so. 
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Station Hands  David Cook Wilderness Wear 
Meg and Tony Rule Mary Dean Donation Home Loans 

Brierley Investments Ltd Don Werner South Bank Market 
SJE Consulting Will Houghton QC Peter Thomas Onion Communications 

David Levin QC Ken Butterworth The Shell Group 
Bill Fazio Maureen Ilott Batesmart 

Hugh Morgan Murray & Nola Edgar  
Sue Sweetland Peter Hebbard Friends of Evolve  

Shayne& Nerida Milsom Rod Paton Frances Malloch 
Bernadette Glass & Assoc Jim & Jill Davidson Maureen Norfolk 

Geraldine Conroy Lyndon Oataway Paul Mc Sweeney 
Karen Piippo Brian & Helen Bird Murray & Nola Edgar 
Gay Rosen Brian & Margie Cosgrave David Oakley 
Rita Stasuik Don Werner Alison Barnard 
Doug Weller Cheryl Redgen John & Lorraine Theel 
Peter Brown Mark Collard John Bounday 
Kate Williams Robin Knott Rolf Heetel 

Michael & Julie Landvogt Thomas Sandow Peter Couzens 
Daryl Abrahams John Montgomery Ian & Deidre Chittick 

John & Lesley Bailey All Souls Opportunity Aussie Disposals - Cheltenham 
Kathy Hall Shop(Sandringham) One Planet - Sunshine West 

Fiona Brockhoff & David Environart Property Developers  
Jim Bhujoharry St Johns Uniting Church Elsternwick In Kind Support  
Alison Barnard  Susan Pitchford 

Dominic Pelligana Trust & Foundations  Joy Fox 
Bruce Anderson & Pam Wood John T. Reid Charitable Trust Bakers Delight - Vermont South 

Paul O’Shea Gardiner Foundation Dook Gibb 
Bob Glindemann Colonial Foundation John Wilkins 
Margaret Ross The Stanley Heath Fund Tammy Phelps 

Simon Phillipson Ian Potter Foundation Danny O’Donahue 
John Knowles Myer Foundation Luke Holloway 
Don Maloney Beaucorp Gary and Carol Wadley 

Barry & Merril Bolton Guthrie Family Charitable Trust IKEA Richmond 
John & Sue North Estate of EC Webb Wendy Lievesley & the Queensland 

Ruta Banders Henry Berry Estate & Trust Quilters 
David Macdougall Melbourne Community Foundation Bronwyn Weideman 
Lorraine Meldrum Helen McPherson –Smith Trust Wangaratta TAFE 

Jonathan Chapman William Buckland Foundation Heidi Braun 
Elizabeth Chapman  Cathy & Rohan  Van Gastelen 

Jean Hadges Businesses   
Richard Nunn Nelson Alexander Community Groups  

Ian Knight St Jude’s Church Op Shop Eldorado Rotary Club of Mansfield 
Adrian Findalyson Moorabbin Magistrates Court Lions Club of Wangaratta 

Joy Fox Wangaratta Magistrates Court Lions Club of ALbury 
Misses M & L Attwood CBUS BATNet  
Laurie & Kathy Haslem Multiplex Bushwalk Food Preparation Group 

   
* And thank you to our anonymous donors! 

 
 
 

  

We need volunteers for the Committee to help 
organise the Fair. 

 Contact: Chris Ziebell – 03 57298223 
    Chris@evolve.org.au 


